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You started down the path of early childhood
education because you had a passion for nurturing
young minds. As you help young children learn and
grow, it's important that you continue to do the
same. Whether you're building a team for your own
child care program, are considering a career in early
childhood or education, or are a current educator,
the Michigan Association for the Education of Young
Children (AEYC) is here to help ensure you have the
resources and support you need.

Michigan AEYC is dedicated to the promotion of
high-quality early learning for children birth through
age 8 by connecting practice, policy and research.
Our goals are to advance a diverse, dynamic early
childhood profession and support all who care for,
educate, and work on behalf of young children.

We accomplish this through our commitment to
advocating for policies, practices, and systems that
promote inclusion, foster collaborative relationships,
reflect diverse perspectives, uphold excellence, and
drive innovation, and to act with openness and
clarity.

This booklet provides a high-level overview of
Michigan AEYC programs and support available to
you. There are resources for everyone -  early
childhood educators, prospects, employers, high
school students and more.

IntroductionIntroduction
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Did you know? For just $72/year, your NAEYC / Michigan
AEYC membership unlocks savings at events, resources,
insurance, and exclusive discounts. You can become a Michigan
AEYC member simply by joining NAEYC and selecting Michigan
AEYC as your affiliate during checkout.

As a Michigan AEYC member, you’ll gain access to:

Scholarship and grant opportunities
Professional networking opportunities 
Member Power Hours
Exclusive member-only events & resources
A stronger voice in advocacy and policy
Discounted registration rates for conferences and trainings
Opportunities to serve on the Michigan AEYC Governing
Board

Unlock Your Full Potential!

Michigan AEYC is an affiliate of the National Association for
the Education of Young Children (NAEYC). As a member, you
have access to a comprehensive suite of benefits designed to
support your professional journey in early childhood education.

Resources & Publications: Access to NAEYC digital
resources, a subscription to Young Children or Teaching
Young Children (TYC), and a discount on books and
materials.
Professional Development & Events: Reduced registration
rates for NAEYC’s Annual Conference, workshops, and
webinars.
Community & Networking: Access to HELLO! Online
community platform for networking and connecting with
peers in the field.
Advocacy & Support: Policy updates, advocacy resources,
and engagement opportunities. 
Member Savings: Discounts on insurance and partner
products. 

Walden University
UPS
Trust for Insuring Education
ODP Business Solutions
Lenovo
Wyndham Hotels & Resorts
Red Roof Inn

Budget Rental Cars
Avis Rentals
Office Depot/Office Max

Membership connects you to a statewide and national
community of early childhood professionals dedicated to
quality, advocacy, and lifelong learning.
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One Membership, Two
Powerful Connections.
Membership Has Its Benefits!

Like, Share and Follow

#MichiganAEYC 

www.miaeyc.org
miaeyc@miaeyc.org

FREE or low-cost training and professional
development opportunities with the
opportunity to earn MiRegistry and SCECH
credit. 

2 Member Power Hours- FREE monthly
training sessions for members, facilitated
by members.

3 Discounted registration rates for
conferences and events.

Invitations to special member events
where you can network and connect with
early childhood educators across the state.
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Opportunities to run for the Michigan
AEYC Governing Board and/or serve on
committees.
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Opportunities to participate in legislative
events for members. 

Discounted Zumbini Training.

Join us for our upcoming Member Meet-
Ups, a great opportunity to connect with
fellow members during the UP, ITC,
Coaching, and the Annual ECC events!
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Join
Today!

https://miaeyc.org/membership/
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https://www.facebook.com/MichiganAEYC
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to foster collaboration
among early childhood

professionals.

to influence policies
to advance the field.

to provide tools and
research for

professional success.

to host impactful
conferences and
training sessions.

to offer tailored
assistance throughout

members careers.

Michigan AEYC is excited to share the new CARES
Benefit Categories: A Fresh Commitment to Empowering
You.  At Michigan AEYC and NAEYC, our members have
always been at the heart of our mission. You are the
foundation of our purpose, our programs, and our impact.
That’s why we’re thrilled to share the new CARES benefit
categories, an exciting step forward in how we support,
connect, and empower early childhood professionals
across Michigan.

CARES, which stands for Community, Advocacy,
Resources, Events, and Support, represents a refreshed
and intentional approach to membership benefits. It
reflects our ongoing commitment to helping you
thrive,both personally and professionally.

Whether you’re in a classroom, leading a program,
studying the field, or influencing policy our new
membership structure offers meaningful value for all in
the ECE field.

Here’s what CARES brings to your Michigan AEYC and
NAEYC membership:

Community: Build meaningful relationships within a
vibrant network of educators, advocates, and leaders
who understand your passion and share your vision
for children and families.
Advocacy: Gain access to the tools and platforms
needed to raise your voice and influence positive
change for the early childhood education field at the
local, state, and national levels.
Resources: Stay informed and inspired with access to
high-quality, research-based tools, publications, and
professional development opportunities tailored to
your needs.
Events: Participate in enriching experiences from state
to national conferences and training sessions that
foster growth, connection, and collaboration at every
stage of your career.
Support: Whether it’s career guidance, wellness tools,
or peer mentoring, CARES ensures you have the
support system you need to navigate your journey
with confidence.

This updated benefits framework is more than a structural
change, it’s a renewed promise to you. CARES is designed
to reflect what matters most to our members, ensuring
you’re equipped, uplifted, and empowered to do your best
work with and for children.

As we embrace this new chapter, we remain grounded in
our shared purpose: to support those who shape the
future, one child at a time. Together, through CARES, we
are building a stronger, more resilient early childhood
community.

We’re excited for what’s ahead and even more excited to
experience it with you.

Unlock Your Full Potential
with Michigan AEYC /
NAEYC Membership
Benefits

Learn 
More about
Michigan AEYC
CARES.
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Scholarship opportunities
Michigan AEYC student member spotlight
Promotional items
Virtual professional learning opportunities
Member Power Hour
Networking opportunities
Volunteer, advocacy, and mentoring opportunities
Michigan AEYC graduation stole
Download the Michigan AEYC App to participate.

Student Chapter Benefits
The Michigan AEYC
Student Chapter is
BACK—now 100%
ONLINE! Meet your
fellow students.
Join discussions.
Connect with
mentors.
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Michigan AEYC’s Advocacy Committee is open
to all members. The group meets monthly and
hosts two advocacy events each year: Fall
Legislative Event and Spring Capitol Day.
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Explore Michigan AEYC Award and Grant Opportunities-
recognizing excellence and supporting early childhood
professional growth.
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The purpose of this award shall
be to recognize and honor the
life-long commitment of Betty
Garlick, the first Michigan
AEYC president, to children and
families. Betty Garlick was a
pioneer in the field of early
childhood education. She was a
teacher of children, an
advocate on behalf of children
and families, an author and
editor, an environmentalist, a
consultant, an innovative
programmer and an evaluator.
The breadth and depth of these
contributions should serve as a
guide in selecting future
recipients.

Recipients of this award should
have devoted a large part of
their lives to working on behalf
of Michigan’s children and
families, and be at the end of
their career or within a year of
retirement. Further, individuals
considered for this award shall
have made exceptional
contributions to the early
childhood profession, locally
and statewide. They will also
have been involved in
professional activities beyond
their paid position. These may
include (but are not limited to):
legislation, research,
publication, and leadership in
professional organizations.

1001 Centennial Way, Suite 400 Lansing, MI 48917-9277
www.miaeyc.org  Email: miaeyc@miaeyc.org 

Phone: 517.351.4183 

The Debbie Antone Memorial
Fund was established to honor
the work and passion of a
beloved Michigan AEYC staff
member and early childhood
advocate who lost her battle
to COVID-19. Throughout her
life, Debbie was passionate
about the critical importance
of supporting family child care
providers. Her commitment to
excellence in her own family
child care program, her work
as a Michigan 4C Association
staff member and as a TEACH
Counselor for Michigan AEYC
were also inspirations.
Through the Debbie Antone
Memorial Fund, Michigan
AEYC continues her legacy by
providing recognition,
encouragement and support
for Michigan Early Childhood
Educators in licensed home-
based programs.

The Debbie Antone Memorial
Fund provides grants selected
from proposals submitted by
Early Childhood Educators in a
licensed family or group home
child care program in
Michigan. 

The Jacquelyn H. Miller
Endowment is a fund
established in memory of a
past president of Michigan
AEYC, and founder of The
Discovery Center in Ann Arbor,
Michigan. Throughout her
professional life, Jacki was an
advocate for children and for
the people who care for them.
Her commitment to excellence,
in her own child care center, as
well as through her leadership
of Michigan AEYC, was and
continues to be an inspiration
to many.

Through the endowment,
Michigan AEYC provides
recognition and
encouragement for excellence
and innovation in early
childhood education. Each
year, the Michigan AEYC
Governing Board will distribute
funds generated from
endowment income based on
the recommendation of its
standing committee on
Awards.
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The Brian White Early
Childhood Associate Degree
Scholarship honors the legacy
of former Michigan AEYC
President Brian White by
supporting students pursuing
an associate degree in early
childhood education. The
scholarship recognizes and
encourages emerging leaders
committed to working with
children from birth through age
8 and advocating for young
children and families.

The award includes the
scholarship (disbursed in the
fall), a one-year NAEYC and
Michigan AEYC membership,
complimentary registration and
one night of lodging for the
Michigan AEYC Early
Childhood Conference.
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Opportunities—recognizing excellence and
supporting your professional growth.

Michigan AEYC’s Student
Leadership Scholarship Award
supports emerging early
childhood professionals by
investing in leadership
development and professional
growth. Each year, one
undergraduate student pursuing
a bachelor’s degree in
bachelor’s degree in early
childhood education, child
development, or elementary
education is selected based on
demonstrated leadership
potential, academic
achievement, and professional
involvement. The scholarship is
designed to cultivate future
leaders within both the early
childhood field and Michigan
AEYC.

The award includes the
scholarship (disbursed in the
fall), a one-year NAEYC and
Michigan AEYC membership,
complimentary registration and
one night of lodging for the
Michigan AEYC Early Childhood
Conference, and opportunities
to engage.

Calling all students enrolled in degree programs who are pursuing a career
in early childhood education (ECE)—serving and advocating for young
children from birth through age 8. 

1001 Centennial Way, Suite 400 Lansing, MI 48917-9277
www.miaeyc.org  Email: miaeyc@miaeyc.org  

Phone: 517.351.4183 

The Brian White Leadership
Scholarship for Men in Early
Childhood honors the legacy
of former Michigan AEYC
President Brian White by
supporting men pursuing a
bachelor’s degree in early
childhood education. The
scholarship recognizes and
encourages future male
leaders committed to working
with children from birth
through age 8 and advocating
for young children and
families.

The award includes the
scholarship (disbursed in the
fall) a one-year NAEYC and
Michigan AEYC membership,
complimentary registration
and one night of lodging for
the Michigan AEYC Early
Childhood Conference.
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Mentor Teacher Credential Pilot Program

#1 The Michigan AEYC Mentor
Teacher Credential Pilot
prepares experienced early
childhood professionals to
intentionally guide and
support the growth of other
educators. The credential
connects strong early
childhood practice with the
skills needed to mentor, coach,
and support others. 

#2 Participants complete a 30-
hour, seven-module learning
experience focused on the
“why” behind effective
practice, adult learning,
relationship-building,
communication, assessment,
feedback, problem-solving,
and reflective mentoring.
Learning is reinforced through
guided reflection, knowledge
checks, and individual
coaching conversations. 

#3 The credential is designed to
help experienced educators
move beyond simply showing
others what to do.
Participants develop the skills
to encourage reflection, build
apprentice confidence and
independence, support
thoughtful decision-making,
and foster continuous
professional growth. 

This project is funded by a grant awarded by the Michigan
Department of Lifelong Education, Advancement, and
Potential and Gogebic-Ontonagon Intermediate School
District under section 32v of P.A. 103 of 2023. 
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At Michigan AEYC, we're
committed to your growth.
That’s why we’re
empowering Michigan AEYC
Members with Free, High-
Quality Resources.

Stay Connected! Events are
announced via online
platforms.

Professional development for members by members 
Not a member? Non-members may attend for $6 per
event. Attend all 12 events throughout the year, and
you’ll have spent about the same as the cost of
membership. Why not join and enjoy all the other
benefits of membership, too? Visit naeyc.org to
become a member. 
Earn 1 hour of MiRegistry training credit. 



To be eligible for a CDA or MI-YDA Assessment, Associates/CDA
training, or a Bachelor’s scholarship:

Work in a licensed child care center, family or group home a
minimum of 20 hours per week with children. Positions include
Director, Assistant Director, teacher, assistant/aide, para-pro
assigned to birth-PreK setting, owner, family/group child care
owner, family/group child care assistant, curriculum
specialist/director, floater, site supervisor, school-age program
staff. High school applicants are excluded from eligibility
requirements.
Pursuing a CDA, MI-YDA, associate's degree, or bachelor’s
degree in early childhood education, including ZN and ZO
endorsements when combined with ZN at a TEACH-approved
college or university (we have maps of approved schools on our
website).
Meet the following income eligibility requirements*:

Earn no more than $29.90/hour.
Work in a program willing to sponsor you on a
scholarship, or are employed in a stipend scholarship
approved program
*CTE students are exempt from these requirements.

CDA or MI-YDA Assessment and Renewal
High School CDA or MI-YDA Assessment
Building Foundations (One 3-4 credit course in ECE- good for
Admin course or Infant Toddler course)
Associate's degree or CDA training for college credit
Bachelor’s degree
B-K certification, and PK-3 certification, when combined with
B-K certification

A portion of the cost of tuition, fees,
and books for up to 6 credits each
semester. See the website for current-
semester award amounts.
Raise or bonus from the employer after
each contract (1 year) is completed.
Bonus from TEACH after each contract
(1 year) is completed.
Paid release time for eligible recipients.. 

Contact: teach@miaeyc.org 

Eligibility

Scholarships Offered

Incentives

This program is funded by the Michigan Department of Lifelong Education,
Advancement, and Potential using Child Care Development Funds (CCDF) and Gogebic-
Ontenagon Intermediate School District under section 32v of P.A. 103 of 2023. 12
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CDA Community
Cohorts
Michigan AEYC and Community Colleges statewide are partnering to
bring high quality CDA training to meet the needs of early care and
education providers to communities near you.

Each community college cohort below offers CDA training fulfilling
the 120 clock hours of training required by the Council for
Professional Recognition while earning college credits that apply
toward an Early Childhood Associate Degree. TEACH Early
Childhood® Michigan scholarships are available to cover a portion of
the cost for college credits, books, and the CDA assessment fee for
eligible participants.

CDA training fulfilling the 120 clock hours of training required by the
Council for Professional Recognition while earning college credits that
apply toward an Early Childhood associate degree.

TEACH Early Childhood® Michigan scholarships are available to
cover most or all of the cost for college credits, books, and the CDA
assessment fee for eligible participants. Cohorts reduce barriers to
enrolling in college and provides a group of peers that complete the
cohorts together.

This project is funded by a grant awarded by the Michigan
Department of Lifelong Education, Advancement, and Potential and
Gogebic-Ontonagon Intermediate School District under section 32v
of P.A. 103 of 2023. 
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On-Demand CDA Resource Training
An online module for MiRegistry credit
that walks CDA Candidates through the
portfolio process, writing CDA
Competency Statements, a verification
visit, and a mock CDA exam.

On-Demand CDA Train the Trainer
Training modules that equip individuals
delivering CDA training with a thorough
understanding of the CDA competencies,
credential requirements, and the
application process, enabling them to
effectively support their students.

Contact:  training@miaeyc.orgContact:  training@miaeyc.org 14
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Administrator
Network 

The Administrator Network Virtual
Cohort is thoughtfully designed to be
flexible, engaging, and highly relevant to
the realities of early childhood
leadership. Each topic is delivered over a
two-week cycle, combining on-demand
learning with live, interactive sessions to
deepen your understanding and build
community.

Center Administrators, Assistant
Administrators, and Owners are invited
to embark on a transformative leadership
journey with Michigan AEYC’s
Administrator Network Virtual Cohort,
where innovation meets excellence.

This energizing 9-week program kicks off
with an introduction week and continues
with engaging leadership topics delivered
in a bi-weekly format, blending both
synchronous and asynchronous learning.
From finding work-life balance to
understanding personality types and
enhancing team dynamics, each session
is designed to equip early childhood
leaders with practical tools and insights.

Participants will earn 12 MiRegistry
training hours upon completion and
enjoy the added benefit of included
coaching, tailored to your unique goals
and challenges.

Join a vibrant community of peers and let
the Michigan AEYC Administrator
Network be your catalyst for leadership
growth and connection. 

This project is funded by a grant awarded by the Michigan
Department of Lifelong Education, Advancement, and
Potential and Gogebic-Ontonagon Intermediate School
District under section 32v of P.A. 103 of 2023. 15
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Participants will complete a 
4-month training and support cycle.

This course includes: 

2 hours of on-demand training per
month covering topics including
Developmentally Appropriate Practice,
building relationships with families,
positive guidance, observation and
assessment, and more.  
Monthly virtual group coaching provides
opportunities to learn, reflect, and
connect with other participants.  
Monthly virtual individual coaching
provides personalized support.
Participants schedule their individual
coaching sessions at times that work for
them.  
Participants receive 12 hours of
MiRegistry training credit upon
completion.  
All participants receive a welcome gift. 

New staff and staff who are new to teaching positions will gain
practical skills to help them feel confident and supported in the
classroom, even before earning a CDA or degree. Busy Program
Administrators enrolling new staff in the Early Foundations
Program can reduce the time needed for in-classroom onboarding
while helping new educators build a strong foundation in
developmentally appropriate practice and classroom
management. 

Participants must meet all of the following eligibility
requirements: 

Currently work in a teaching position in a licensed child care
program or be a licensed family or group home provider  
Have been in their current teaching position for less than two
years  
Do not currently hold a CDA or degree in early childhood
education/child development 

Early
Foundations
Program

This project is funded by a grant
awarded by the Michigan Department of
Lifelong Education, Advancement, and
Potential and Gogebic-Ontonagon
Intermediate School District under
section 32v of P.A. 103 of 2023. 
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All training
opportunities are

eligible for MiRegistry
training credit.

Annual Early Childhood Conference - Spring
Infant Toddler Conference - Fall
Administrator Institute - Spring
Upper Peninsula Conference - Fall
GSRP Convening - Fall
Coaching Summit - Fall
Leadership Retreat - Winter
IHE Summit - Spring

Take the next step in your
professional path—explore
Michigan AEYC conferences and
training opportunities today.
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Custom Training Options
(Tailored to Your Needs): 
We understand that every program has unique needs.
That's why we offer custom training options designed to
address your specific goals and challenges. Choose from
the following formats: 

Custom Workshop (1-1.5 hours): $400 in-person/$300
virtual- Perfect for a focused session on a specific topic.
Delivered in-person for up to 50 individuals or virtually
for up to 100 individuals. 

Keynote Address (1-1.5 hours): $1,200 in-person/$900
virtual- Engage and inspire your audience with a dynamic
keynote address from a leading expert in early childhood
education. Delivered in-person or virtually with no
participant limit. 

Elevate Your Early
Childhood Program
with Michigan
AEYC’s Custom
Training Solutions

Popular Training Topics: 

Half-Day Custom Training (3-4 hours): $900 in-
person/$600 virtual - Ideal for a more in-depth
exploration of a key area. Delivered in-person
for up to 50 individuals or virtually for up to
100 individuals. 

Full-Day Custom Training (5-6 hours): $2,700
in-person/$2,000 virtual - Provides a
comprehensive learning experience with ample
time for discussion and application. Delivered
in-person for up to 50 individuals or virtually
for up to 100 individuals. 

Our experienced trainers can develop custom
training on a variety of topics, including: 

Developmentally Appropriate Practices (DAP):
Learn how to create engaging and effective
learning experiences that meet the unique needs
of each child. 

Ethics in Early Childhood Education: Explore
ethical dilemmas and best practices for
maintaining professional integrity. 

Coaching and Mentoring: Develop skills to
effectively guide and support staff growth and
development. 

Leadership: Enhance leadership skills to create a
positive and productive work environment. 

Staff Development: Design and implement
effective professional development plans to
enhance staff competencies. 

Are you looking to enhanceAre you looking to enhance
the skills and knowledge ofthe skills and knowledge of
your early childhood staff?your early childhood staff?

Michigan AEYC offers a rangeMichigan AEYC offers a range
of customized trainingof customized training

solutions designed to meetsolutions designed to meet
your specific needs andyour specific needs and

elevate the quality of yourelevate the quality of your
program. From focusedprogram. From focused

workshops to comprehensiveworkshops to comprehensive
training programs, we have thetraining programs, we have the

expertise to help your teamexpertise to help your team
thrive.thrive.  

Are you looking to enhance
the skills and knowledge of
your early childhood staff?

Michigan AEYC offers a range
of customized training

solutions designed to meet
your specific needs and

elevate the quality of your
program. From focused

workshops to comprehensive
training programs, we have the

expertise to help your team
thrive. 

Questions, contact: training@miaeyc.org
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Here, you’ll find practical tools, focused training, and
meaningful resources designed to support both your
work and your well-being. Michigan AEYC is your partner
in professional development and training helping you
grow, stay connected, and thrive in your role. Be sure to
check back often new trainings, resources, programs, and
supports are added regularly to help you stay current,
connected, and inspired.

Questions, contact: training@miaeyc.org
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The Michigan Professional Standards and Competencies for Early Childhood
Educators outline what all professionals working with children from birth
through age eight need to know and be able to do, in any early learning
setting. These standards reflect the nationally recognized Power to the
Profession initiative and build a stronger foundation for the preparation,
support, and growth of early childhood educators.

About the Standards

Consistency Across Systems – Aligning with national standards ensures
Michigan’s educators are prepared and recognized across the country.
Mobility and Recognition – Educators moving between state and national
frameworks will experience smoother transitions, with their competencies
recognized and valued across settings.
Stronger Educational Programs – This alignment helps ensure ECE
programs meet both state and national standards, improving the quality
and relevance of professional development and higher education offerings.
Elevating the Profession – Reinforces Michigan’s commitment to a skilled,
respected, and unified early childhood workforce.

Key Benefits of the Standards

The Michigan Professional Standards and Competencies for Early Childhood
Educators (MiPSC) were developed through the collaborative efforts of the
following partners:

Questions, contact: training@miaeyc.org

20

https://learn.miaeyc.org/products/mileap-2025-new-center-rules-self-paced?fbclid=IwY2xjawPNPohleHRuA2FlbQIxMABicmlkETFjNHBSd3NLcjIySzZRektBc3J0YwZhcHBfaWQQMjIyMDM5MTc4ODIwMDg5MgABHmWJO17GUQZo5qAZXwbi8wzf3mPJBU6mdc4OTb_TmZBDC10de8oj17dnoyfF_aem_S3WRA_gdyhzs0KxwMqs6_A&brid=SUZSJpgpG9fBWweKnN2SwQ


Partnering to Strengthen Michigan's Early Childhood Workforce 

Michigan AEYC partners with colleges and universities to strengthen early
childhood educator preparation through collaboration, professional resources,
and support for program quality. 

Michigan AEYC Supports IHEs Through: 

IHE Summit – Bringing higher education and community partners together to
strengthen articulation, workforce development, and student success. 
NAEYC Higher Education Accreditation Support – Technical assistance,
guidance, and funding opportunities (when available) for accreditation and
reaccreditation. 
Professional Standards & Resources – Support for alignment with NAEYC
Professional Standards and Michigan Professional Standards & Competencies. 
Student Success – MiRegistry assistance, Michigan AEYC/NAEYC
membership information, Student Chapter opportunities, and T.E.A.C.H. Early
Childhood® Michigan Scholarship resources. 
Collaboration & Workforce Development – Connecting IHE faculty with early
childhood leaders to share best practices and strengthen Michigan's educator
pipeline. 

Connect with Michigan AEYC 

Whether your institution is pursuing accreditation, strengthening program
alignment, or supporting future educators, Michigan AEYC is your partner in
preparing Michigan's early childhood workforce. 

Support for Institutions of Higher Education (IHEs) 

This program is funded by the Michigan Department of Lifelong Education, Advancement, and Potential using Child Care
Development Funds (CCDF) and Gogebic-Ontenagon Intermediate School District under section 32v of P.A. 103 of 2023.
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Early Childhood Job Board
A place for employers
to post early childhood
employment job
opportunities to reach
a statewide audience. 

This page receives over
2,000 hits annually and
has 20-30 postings at
any given time.
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LIKE       SHARE       FOLLOW US
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Michigan AEYC 
1001 Centennial Way
Suite 400 
Lansing, MI 48917-9277

www.miaeyc.org 
Email: miaeyc@miaeyc.org
Phone: 517.351.4183 

You don't have to navigate the
early childhood education field on
your own. Michigan AEYC is here
to connect you to the resources
and support you need no matter
your path!

To learn more about Michigan
AEYC and any of these
opportunities, refer to the contact
information listed.

You can also get up-to-date
information by subscribing to our
newsletter, the Monthly
Happenings and following us on
Facebook, Instagram, and
LinkedIn.

www.miaeyc.org 
Email: miaeyc@miaeyc.org
Phone: 517.351.4183 
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	Introduction
	One Membership, Two Powerful Connections. Membership Has Its Benefits!
	As a Michigan AEYC member, you’ll gain access to:
	Unlock Your Full Potential!
	FREE or low-cost training and professional development opportunities with the opportunity to earn MiRegistry and SCECH credit.
	Member Power Hours- FREE monthly training sessions for members, facilitated by members.
	Discounted registration rates for conferences and events.
	Invitations to special member events where you can network and connect with early childhood educators across the state.
	Opportunities to run for the Michigan AEYC Governing Board and/or serve on committees.
	Opportunities to participate in legislative events for members.
	Discounted Zumbini Training.
	Join us for our upcoming Member Meet-Ups, a great opportunity to connect with fellow members during the UP, ITC, Coaching, and the Annual ECC events!


	Join Today!
	Unlock Your Full Potential with Michigan AEYC / NAEYC Membership Benefits
	COMMUNITY
	to foster collaboration among early childhood professionals.

	ADVOCACY
	to influence policies to advance the field.

	RESOURCES
	to provide tools and research for professional success.

	EVENTS
	to host impactful conferences and training sessions.

	SUPPORTS
	to offer tailored assistance throughout members careers.



	Learn
	More about
	Michigan AEYC CARES.
	Student Chapter Benefits
	The Michigan AEYC Student Chapter is BACK—now 100% ONLINE! Meet your fellow students. Join discussions. Connect with mentors.

	Michigan AEYC’s Advocacy Committee is open to all members. The group meets monthly and hosts two advocacy events each year: Fall Legislative Event and Spring Capitol Day.
	Award and Grant Opportunities
	Explore Michigan AEYC Award and Grant Opportunities- recognizing excellence and supporting early childhood professional growth.
	The purpose of this award shall be to recognize and honor the life-long commitment of Betty Garlick, the first Michigan AEYC president, to children and families. Betty Garlick was a pioneer in the field of early childhood education. She was a teacher of children, an advocate on behalf of children and families, an author and editor, an environmentalist, a consultant, an innovative programmer and an evaluator. The breadth and depth of these contributions should serve as a guide in selecting future recipients.
	Recipients of this award should have devoted a large part of their lives to working on behalf of Michigan’s children and families, and be at the end of their career or within a year of retirement. Further, individuals considered for this award shall have made exceptional contributions to the early childhood profession, locally and statewide. They will also have been involved in professional activities beyond their paid position. These may include (but are not limited to): legislation, research, publication, and leadership in professional organizations.
	The Debbie Antone Memorial Fund was established to honor the work and passion of a beloved Michigan AEYC staff member and early childhood advocate who lost her battle to COVID-19. Throughout her life, Debbie was passionate about the critical importance of supporting family child care providers. Her commitment to excellence in her own family child care program, her work as a Michigan 4C Association staff member and as a TEACH Counselor for Michigan AEYC were also inspirations. Through the Debbie Antone Memorial Fund, Michigan AEYC continues her legacy by providing recognition, encouragement and support for Michigan Early Childhood Educators in licensed home-based programs.
	The Debbie Antone Memorial Fund provides grants selected from proposals submitted by Early Childhood Educators in a licensed family or group home child care program in Michigan.
	The Jacquelyn H. Miller Endowment is a fund established in memory of a past president of Michigan AEYC, and founder of The Discovery Center in Ann Arbor, Michigan. Throughout her professional life, Jacki was an advocate for children and for the people who care for them. Her commitment to excellence, in her own child care center, as well as through her leadership of Michigan AEYC, was and continues to be an inspiration to many.
	Through the endowment, Michigan AEYC provides recognition and encouragement for excellence and innovation in early childhood education. Each year, the Michigan AEYC Governing Board will distribute funds generated from endowment income based on the recommendation of its standing committee on Awards.


	Scholarship Opportunities
	Explore Michigan AEYC Scholarship Opportunities—recognizing excellence and supporting your professional growth.
	The Brian White Early Childhood Associate Degree Scholarship honors the legacy of former Michigan AEYC President Brian White by supporting students pursuing an associate degree in early childhood education. The scholarship recognizes and encourages emerging leaders committed to working with children from birth through age 8 and advocating for young children and families.
	The award includes the scholarship (disbursed in the fall), a one-year NAEYC and Michigan AEYC membership, complimentary registration and one night of lodging for the Michigan AEYC Early Childhood Conference.
	Michigan AEYC’s Student Leadership Scholarship Award supports emerging early childhood professionals by investing in leadership development and professional growth. Each year, one undergraduate student pursuing a bachelor’s degree in  bachelor’s degree in early childhood education, child development, or elementary education is selected based on demonstrated leadership potential, academic achievement, and professional involvement. The scholarship is designed to cultivate future leaders within both the early childhood field and Michigan AEYC.
	The award includes the scholarship (disbursed in the fall), a one-year NAEYC and Michigan AEYC membership, complimentary registration and one night of lodging for the Michigan AEYC Early Childhood Conference, and opportunities to engage.
	The Brian White Leadership Scholarship for Men in Early Childhood honors the legacy of former Michigan AEYC President Brian White by supporting men pursuing a bachelor’s degree in early childhood education. The scholarship recognizes and encourages future male leaders committed to working with children from birth through age 8 and advocating for young children and families.
	The award includes the scholarship (disbursed in the fall) a one-year NAEYC and Michigan AEYC membership, complimentary registration and one night of lodging for the Michigan AEYC Early Childhood Conference.


	#1
	The Michigan AEYC Mentor Teacher Credential Pilot prepares experienced early childhood professionals to intentionally guide and support the growth of other educators. The credential connects strong early childhood practice with the skills needed to mentor, coach, and support others.

	#2
	Participants complete a 30-hour, seven-module learning experience focused on the “why” behind effective practice, adult learning, relationship-building, communication, assessment, feedback, problem-solving, and reflective mentoring. Learning is reinforced through guided reflection, knowledge checks, and individual coaching conversations.

	#3
	The credential is designed to help experienced educators move beyond simply showing others what to do. Participants develop the skills to encourage reflection, build apprentice confidence and independence, support thoughtful decision-making, and foster continuous professional growth.
	Mentor Teacher Credential Pilot Program

	At Michigan AEYC, we're committed to your growth. That’s why we’re empowering Michigan AEYC Members with Free, High-Quality Resources.
	Stay Connected! Events are announced via online platforms.
	CDA or MI-YDA Assessment and Renewal
	High School CDA or MI-YDA Assessment
	Building Foundations (One 3-4 credit course in ECE- good for Admin course or Infant Toddler course)
	Associate's degree or CDA training for college credit
	Bachelor’s degree
	B-K certification, and PK-3 certification, when combined with B-K certification

	Scholarships Offered
	A portion of the cost of tuition, fees, and books for up to 6 credits each semester. See the website for current-semester award amounts.
	Raise or bonus from the employer after each contract (1 year) is completed.
	Bonus from TEACH after each contract (1 year) is completed.
	Paid release time for eligible recipients..

	Incentives
	Eligibility
	To be eligible for a CDA or MI-YDA Assessment, Associates/CDA training, or a Bachelor’s scholarship:
	Work in a licensed child care center, family or group home a minimum of 20 hours per week with children. Positions include Director, Assistant Director, teacher, assistant/aide, para-pro assigned to birth-PreK setting, owner, family/group child care owner, family/group child care assistant, curriculum specialist/director, floater, site supervisor, school-age program staff. High school applicants are excluded from eligibility requirements.
	Pursuing a CDA, MI-YDA, associate's degree, or bachelor’s degree in early childhood education, including ZN and ZO endorsements when combined with ZN at a TEACH-approved college or university (we have maps of approved schools on our website).
	Meet the following income eligibility requirements*:
	Earn no more than $29.90/hour.
	Work in a program willing to sponsor you on a scholarship, or are employed in a stipend scholarship approved program
	*CTE students are exempt from these requirements.
	Contact: teach@miaeyc.org

	CDA Community Cohorts
	Michigan AEYC and Community Colleges statewide are partnering to bring high quality CDA training to meet the needs of early care and education providers to communities near you.
	Each community college cohort below offers CDA training fulfilling the 120 clock hours of training required by the Council for Professional Recognition while earning college credits that apply toward an Early Childhood Associate Degree. TEACH Early Childhood® Michigan scholarships are available to cover a portion of the cost for college credits, books, and the CDA assessment fee for eligible participants.
	CDA training fulfilling the 120 clock hours of training required by the Council for Professional Recognition while earning college credits that apply toward an Early Childhood associate degree.
	TEACH Early Childhood® Michigan scholarships are available to cover most or all of the cost for college credits, books, and the CDA assessment fee for eligible participants. Cohorts reduce barriers to enrolling in college and provides a group of peers that complete the cohorts together.

	On-Demand CDA Resource Training
	On-Demand CDA Train the Trainer
	Contact:  training@miaeyc.org
	The Administrator Network Virtual Cohort is thoughtfully designed to be flexible, engaging, and highly relevant to the realities of early childhood leadership. Each topic is delivered over a two-week cycle, combining on-demand learning with live, interactive sessions to deepen your understanding and build community.
	Center Administrators, Assistant Administrators, and Owners are invited to embark on a transformative leadership journey with Michigan AEYC’s Administrator Network Virtual Cohort, where innovation meets excellence.
	This energizing 9-week program kicks off with an introduction week and continues with engaging leadership topics delivered in a bi-weekly format, blending both synchronous and asynchronous learning. From finding work-life balance to understanding personality types and enhancing team dynamics, each session is designed to equip early childhood leaders with practical tools and insights.
	Participants will earn 12 MiRegistry training hours upon completion and enjoy the added benefit of included coaching, tailored to your unique goals and challenges.
	Join a vibrant community of peers and let the Michigan AEYC Administrator Network be your catalyst for leadership growth and connection.

	Administrator Network
	Early Foundations Program
	Participants will complete a
	4-month training and support cycle.
	This course includes:
	2 hours of on-demand training per month covering topics including Developmentally Appropriate Practice, building relationships with families, positive guidance, observation and assessment, and more.
	Monthly virtual group coaching provides opportunities to learn, reflect, and connect with other participants.
	Monthly virtual individual coaching provides personalized support. Participants schedule their individual coaching sessions at times that work for them.
	Participants receive 12 hours of MiRegistry training credit upon completion.
	All participants receive a welcome gift.
	New staff and staff who are new to teaching positions will gain practical skills to help them feel confident and supported in the classroom, even before earning a CDA or degree. Busy Program Administrators enrolling new staff in the Early Foundations Program can reduce the time needed for in-classroom onboarding while helping new educators build a strong foundation in developmentally appropriate practice and classroom management.
	Participants must meet all of the following eligibility requirements:
	Currently work in a teaching position in a licensed child care program or be a licensed family or group home provider
	Have been in their current teaching position for less than two years
	Do not currently hold a CDA or degree in early childhood education/child development



	All training opportunities are eligible for MiRegistry training credit.
	Take the next step in your professional path—explore Michigan AEYC conferences and training opportunities today.
	Custom Training Options (Tailored to Your Needs):

	Elevate Your Early Childhood Program with Michigan AEYC’s Custom Training Solutions
	Popular Training Topics:

	Here, you’ll find practical tools, focused training, and meaningful resources designed to support both your work and your well-being. Michigan AEYC is your partner in professional development and training helping you grow, stay connected, and thrive in your role. Be sure to check back often new trainings, resources, programs, and supports are added regularly to help you stay current, connected, and inspired.
	Questions, contact: training@miaeyc.org
	About the Standards
	Key Benefits of the Standards
	Support for Institutions of Higher Education (IHEs)
	Partnering to Strengthen Michigan's Early Childhood Workforce
	Michigan AEYC partners with colleges and universities to strengthen early childhood educator preparation through collaboration, professional resources, and support for program quality.

	Michigan AEYC Supports IHEs Through:
	IHE Summit – Bringing higher education and community partners together to strengthen articulation, workforce development, and student success.
	NAEYC Higher Education Accreditation Support – Technical assistance, guidance, and funding opportunities (when available) for accreditation and reaccreditation.
	Professional Standards & Resources – Support for alignment with NAEYC Professional Standards and Michigan Professional Standards & Competencies.
	Student Success – MiRegistry assistance, Michigan AEYC/NAEYC membership information, Student Chapter opportunities, and T.E.A.C.H. Early Childhood® Michigan Scholarship resources.
	Collaboration & Workforce Development – Connecting IHE faculty with early childhood leaders to share best practices and strengthen Michigan's educator pipeline.

	Connect with Michigan AEYC
	Whether your institution is pursuing accreditation, strengthening program alignment, or supporting future educators, Michigan AEYC is your partner in preparing Michigan's early childhood workforce.
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	You don't have to navigate the early childhood education field on your own. Michigan AEYC is here to connect you to the resources and support you need no matter your path!
	To learn more about Michigan AEYC and any of these opportunities, refer to the contact information listed.
	You can also get up-to-date information by subscribing to our newsletter, the Monthly Happenings and following us on Facebook, Instagram, and LinkedIn.
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