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From the Authors … 

 

 

Listen up, everybody! This month, we are focusing on Alcoholics Anonymous—AA—
because recovery is about building up your strength, one day at a time! 
 
AA and other 12-step programs are among the most widely used approaches to 
addiction recovery. They have helped many people find support, maintain sobriety, 
and become emotionally stronger. 
 
Now hear this: AA may not be for everyone—and that is okay! But for many people, it 
provides fellowship, structure, encouragement, and the support needed to keep 
moving forward. 
 
And to all of you supporting your coworkers on their recovery journeys—we salute 
you! Your kindness, understanding, and encouragement help to pump them up when 
they need it most. 
 
Together, we are here to pump up recovery! 

 
 

 



 

 
Alcoholics Anonymous 

(Compiled with the help of ChatGPT) 
 

Alcoholics Anonymous (AA) is one of the best-known programs for helping people recover from Alcohol Use Disorder 
(AUD). AA began in 1935. It is a peer support program, which means people in recovery help 
other people who are trying to stop drinking.  
 

AA is not professional treatment like counseling or medical care. It can be used 
along with other AUD treatments. AA helps people plan to stop drinking alcohol and begin a 
recovery that focuses on getting support from others and taking responsibility for their actions. 
 

The foundation of AA is the Twelve Steps. These steps help people look at how 
alcohol has affected their lives. Members are encouraged to ask for help, look honestly at their 
behavior, repair relationships when possible, and help other people in recovery. 
 

AA also encourages people to work with a sponsor. A sponsor is usually an AA 
member who has been in recovery or a longer period of time. The sponsor shares experience 
and provides support. A sponsor has worked through the 12 steps and helps someone new to 
recovery work through the 12 steps. 

Recovery from alcohol problems can take time. Some people may return to drinking, 
called a relapse, before becoming stable in recovery. Having support available over a long 
period of time can help people continue working toward their recovery goals. 

 
One of AA's greatest strengths is peer support. People with alcohol problems may feel ashamed, alone, or misunderstood. 

Relationships may have been damaged because of drinking. At AA meetings, people meet others who have faced many of the same 
problems. 

 
Members can talk about their struggles and successes. They can also meet people who have been sober for many 

years. Seeing others succeed can provide hope. AA can also help people build new friendships with people who support 
a life without alcohol. 
 

Another benefit of AA is that support can continue after professional treatment ends. A person may complete a treatment program 
in a few weeks or months but continue attending AA meetings for many years. AA meetings are available in many communities and online. 
There is no cost to attend. This makes AA available to people who may not have insurance or cannot afford long-term counseling. Members 
can also become more involved by helping at meetings, working with a sponsor, and eventually helping newer members. 

 
AA does not work for everyone. Some people may not be comfortable with AA's spiritual ideas, including the idea of  a "Higher 

Power." People can also choose other recovery programs that may better fit their beliefs and needs. AA does not replace medical or mental 
health care. Alcohol withdrawal can be dangerous and sometimes life-threatening. A person at risk for serious withdrawal will need 
medical care. People who have mental health concerns along with alcohol problems may also need help from trained professionals. 
 

Alcoholics Anonymous can be an important part of recovery. It provides structure, support, hope, and a community of people who 
understand the challenges of alcohol problems. For many 
people, AA works best as one part of a larger recovery plan 
that also will include other aspects of self-care. 
AA also has some practical benefits. Meetings are widely 
available, free, and can be attended for as long as a person 
wants. Many 
communities have meetings every day, and online meetings 
are also available. AA does not work the same way for 
everyone. Success 
depends on how involved a person becomes. Recovery 
success also is based upon the support they receive. Some 

people may need 
other recovery programs in addition to AA. AA is s an important recovery resource. It gives people 
continuing recovery support. It also provides a clear path to a recovery program, and a community 
focused on helping one another live without alcohol. 

 
Accessing Substance Use Treatment Through Your Employee Assistance Program (EAP) 

If you or someone you care about is struggling with alcohol or other drug use, your Employee 
Assistance Program (EAP) can help. An EAP provides information and referrals for employees who 
are dealing with personal or work problems. This includes concerns about alcohol and other drugs. 
Getting help can begin with a simple phone call or online request. An EAP representative or trained 
EAP peer will listen to your concerns. The EAP will help you understand your choices and connect you 
with the right services. Your EAP will help you find the best option for your situation. The EAP will work 
with you to help you understand your health insurance benefits and find qualified treatment providers. 
EAP services are designed to protect your privacy. Confidentiality may be subject to certain legal, 
safety, or program limits. Your 
EAP representative can explain these limits to you. Asking for help early can prevent problems from 
becoming worse. You do not have to figure everything out by yourself. Your EAP will help you 
understand your choices and take the next step toward recovery. 

 

 



 

Benefits and you: 

 

As we Approach Open Enrollment, now is the time to take a close look at your 

benefits and make sure your coverage truly fits your needs. 

It’s important to find the right balance. Being underinsured can leave you and your 

family facing unexpected expenses when you need coverage the most. At the same 

time, being overinsured may mean paying for coverage you don’t really need or 

duplicating benefits you already have. 

Don’t simply choose the same options you had last year. Take a few minutes to 

review your medical, dental, vision, life insurance, disability, and other voluntary 

benefits. Consider what has changed in your life and whether your current elections 

still make sense for you and your family. 

Most importantly, ask questions now. Once Open Enrollment closes, your ability to 

make changes may be limited until the next enrollment period unless you experience a 

qualifying life event. 

We are always here to help explain your options and point you in the right direction, 

but once the enrollment window has closed, there may be little or nothing we can do 

to change an election. 

Take the time now. Review your benefits. Ask questions. Make informed choices. 

The goal isn’t to have the most insurance—it’s to have the right coverage when you 

need it. 

Retirement Podcast 1 Starring David Emerline 

Retirement  Podcast 2 Starring David Emerline  

EFP Pay Logix site 

This is an important site for managing all your payments and products. Please register. If you have an issue, call the call center @ 844-606-
0524 

EFP Website for Benefit Information  

Important…..If you are about to retire, please stop your Direct deposit for HUB and contact EFP. 

844-606-0524 

 

https://riverside.com/shared/exported-clip/5a2ff8afd634d6211146
https://riverside.com/shared/exported-clip/d94db12e82a74363a3b7
https://pay.paylogix.com/
https://voluntarybenefits.wixstudio.com/twu591members


 

 
 
 

 
 
 



 

 
 
 

                         591 CONTACT INFO: 
 

Ken Morse      815 483-8585.  Local 591 National EAP/Benefit Director  

Tony Lepore     940 536-8817.  Local 591 National Benefit/EAP Director  

Northeast Region 

Tony Lepore -     (940) 536-8817  t.lepore@local591.com National Benefit/EAP Director  

Scott Hurley-                               Twu.hurley@yahoo.com       NorthEast Boston Peer support  

Southeast Region  

Rawle Skeete    (954) 559-7505   r.skeete@local591.com  Southeast 

Regional EAP and Benefits Coordinator 

 Phil Revollo      (954) 665-7383   MIA Peer Support  

Central Region  

Ken Morse          (815) 483-8585   k.morse@local591.com  National EAP and Benefits Director   

Mark Smejkal       (847)757-1954      markj.8001@gmail.com  ORD Peer Support  

Southwest Region  

David Emerline    (469) 408-8197     EEMERLINEE07@YAHOO.COM  DFW (MLS) EAP 

and Benefits Member Assistance Peer   

Shawn Kelly          (952) 454-2879      smkelly591@gmail.com              DFW Peer Support 

Jake Harrell          (817) 709-0046          jakeharrell591@gmail.com         DFW Peer Support 

  

West Region  

Sean Bruno   (310) 594-2025   s.bruno@local591.com  West Regional EAP and Benefits 

Coordinator  

Edwin Joseph        (310) 709-4755        jord352000@yahoo.com LAX Peer Support  

Abe Mathura        (650) 218-8667  abe.mathura@yahoo.com  SFO EAP Peer  

mailto:Twu.hurley@yahoo.com
mailto:abe.mathura@yahoo.com
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