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IMPORTANT: If your spouse or common-law partner holds a separate code, only one of you may be
promoted to Executive Director and above.
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A Senior Manager is ineligible for the SM B1-3 Bonus if they are married to, or in a common-law relationship
with, a partner who holds the position of Executive Director and above.
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Platinum Plus Qualifications & ActivationPlatinum Plus Qualifications & Activation
In order to qualify for “Platinum Plus Legacy” an Agent must qualify
for Executive Director and submit the designation form to Experior

                
They also must have either a minimum of two hundred and fifty (250) Active Licensed
Agents in his/her Hierarchy or fifteen (15) Active Hierarchy EDs, (Five (5) of which must be
1st Generation in his/her ED Team), and must have achieved one (1) of the following
three (3) threshold criteria:

(i) $12,000,000 of annual insurance premium collectively submitted (being an average of
$500,000 monthly) during any rolling twenty-four (24) month period by the Agent’s
Agency and the Agent’s 1st, 2nd, 3rd and 4th Generation ED Team(s).
(ii) $15,000,000 of In-force Insurance Premium collectively held under contract by the
Agent’s Agency and the Agent’s 1st, 2nd, 3rd and 4th Generation ED Team(s).
(iii) $150,000,000 of AUM collectively held under contract by the Agent’s Agency and the
Agent’s 1st, 2nd, 3rd and 4th Generation ED Team(s).

Platinum Plus Legacy Activation:
Retirement: Provided that a Platinum Plus Legacy ED has been under continuous
contract with Experior for a period of twelve (12) years, then in the event of the
Retirement of such Platinum Plus Legacy ED, his/her Code and Code overrides will be
paid out to them at 75% indefinitely.
Disability: In the event of the Disability of a Platinum Plus Legacy ED, his/her Code and
Code overrides will be paid out to them at 75% indefinitely.
Death: In the event of the death of a Platinum Plus Legacy ED, his/her Code and Code
overrides will be paid out to them at 75% indefinitely.
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Right To Transfer (RTT) ProgramRight To Transfer (RTT) Program
The Right to Transfer (RTT) program supersedes all legacy programs while ensuring
that there is no change in compensation when an immediate family member
assumes ownership of an Agent's business. This program is designed to facilitate
the seamless transition of business ownership to family members, thus preserving
the legacy of the Agents.

Eligibility and Requirements:

Eligible Agents: Life licensed agents at all levels—including Financial
Associates (FA), Senior Financial Associates (SFA), Senior Managers (SM),
Executive Directors (ED), and higher—are permitted to fully transfer their
business to an immediate family member, which includes a spouse, child, or
parent.

1.

Licensing and Insurance: The recipient of the business transfer must hold a
valid life insurance license and maintain Errors and Omissions (E&O) insurance
in the provinces or states where the business operates.

2.

Complete Transfer: This transfer constitutes a complete (100%) transition of
the business, encompassing all agency operations, downline structures, and
client accounts.

3.

Legacy Programs for EDs and Above: While the RTT program is available to all
agents, Legacy programs remain accessible to qualified Executive Directors
(EDs) and above. These programs allow for the transfer of business to a
designated beneficiary who may not meet the RTT program’s requirements.

4.

Support for Business Operations: Additionally, the recipient may elect to
share a portion of the code with their direct upline or a Senior Executive
Director (SED) or higher within the Experior salesforce. This arrangement is
intended to support business operations and is subject to the approval of
Experior’s Board of Directors. It must also align with the best interests of all
parties involved.

5.

This comprehensive framework ensures that Agents can effectively transition their
businesses while complying with industry standards and maintaining the integrity
of their operations.
The paragraphs of this Promotion & Advancement Guidelines Booklet are separate and distinct covenants,
severable from each other. If a covenant is determined to be invalid or unenforceable, such invalidity or
unenforceability shall apply to the covenant only to the extent of that invalidity or unenforceability and shall
not affect the validity or enforceability of any other covenant.


